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E X E CUT I VE '0 F F ICE o F THE PRE S ,I DEN T 

12-'Jun 199"6 '06 :40pm 

TO: Carol H. Rasco 

,Jeremy D .. Benami 

.,Domestic·Policy Council 


. CC: Elizabeth E . 
CC: Paul J. We ,Jr 
CC: Jill Pizzut9 
CC: Julie E. Demeo 

SUBJECT:' Briefing for Interview on Flexible Work 

BRIEFING NOTES FOR ·CAROL·· RASCO 

From: Jeremy Ben~Am:i;' 

Subject: Flexible Work Schedules 

The interview· you are scheduled to,do with Kathy raises some 
very timely·and sting issue~.I wanted to the 
follo~ing tho~ghts with you based on,discussions Paul and I have 
had and on a meet I attended today with Gene Sperling, John 
Angell and Kamarck. I will'also forward some 'additional 

,paper tomorrow (Thu·rsday) afternoon. 

1. First,you probably want to be very circumspect in whatever 
you say about comp time and overtime issues. There are a number 
of Republ proposals floating around on Hill that orgapized 
labor is ve'hementlY opposed' to. We are in some very, 
delicate conve~sations with labor on ~hese legislative issues and 
they are very clear that they want our complete opposition to 
these proposals. 

2. Second, and on the other hand, Ela ahd others ha~e been 
looking at an announcement ~t ihe Family R~union of what might be 
called Family and Medical Leave Act II - which 'would include some 
interesting ideas like: alJ"ow 'employees to CHOOSE comp time 
instead of overtime, limit the number of hours an employee can be 
required to work o:ve'rtime, and provide a few hours a month of time 
that parents ca~ take off for their k 'ap~bintments, school 
events, etc. These ideas are great, poll well, and everyone' likes 
them. [BUT #1 above!!] So it is ly important not to say 
anything in the interview about any ific proposals or ideas in 
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this area. 

There will be a meeting on Fr:i,day with Harold, Reich, Rubin, 

others to go over these issues and the strategy and to decide 

where we are going to come down·on all this st,uff. 


I do, thitik you can talk 'about'the,following~ 

your person~'l sympathy for the workers who asked to 'do 
more overtime than they want, for the workers who might prefer to 
be able to get comp time 

that these are the very issue~ the President and Vice 
. President hope to explore in Nashville. 

what an·importa,nt forward the was 

Y6u·just wint to be care not to get drawn specifics'on 
legislative front regarding the TEAM Act or comp time legi'slation. 

I hope these notes are helpful. As I said; Paul and I have 

pulled some of 'th~~bri materials for the corpor~te 


citizenship conference .we'~\villget some. that ove·i to you, 

tomorrow·. 


Please let me know if:you want further detail. 
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THE, PRE SID E N T 
E X E CUT I V'E o F'F ICE o F 

06-Jun-1996 04:55pm 

TO: Carol H. Rasco 

'. 
FROM: , Julie E. Demeo 


Domestic Policy Council 


CC: Lorraine McHugh 
CC: Chris Dorval 
CC: Marlene A. MacDonald 

SUBJECT: Arkansas Democrat Gazette 

I spoke with Kathy Kiely (Washington Bureau Chief of the Arkansas 
Democrat-Gazette) and she would like set up time to speak with 'you 
in the next couple of weeks for 2 reasons: 

1. To meet you since she has been bureau chief since last May 
and has not propoerly introduced herself to you. She would just 
like a get to know you meeting (ground rules up to you) . 

2.. To 'interview you for a piece she is writing for the 
magazine IIWorld Link." This magazine is published in London but 
by the World Economic Forum {based in Switzerland). She is 
looking at world-wide employment status and projections and the 
idea brought up by Jeremy Rifkin in his book The End of Word (?) I 

which says that as we become more technologically advance,d we have 
less of a need for employing' people.' The policy implications of 
this could be that we go to a four day work week or flex time etc. 
She said Tuesday's NYT's had a front page story by Peter Kilborn. 
(His story is called: IIFactories That Never Close Are Scrapping 
5-Day Week II , which I'll·put in your in box). She says she's 
completely flexible on the ground rules and her deadline is the' 
end of this month. 

-~etcer management COiiSiiItIiig' c1ded that tobokftts own in compiti~--torc:i"-'_____0,__0.,____ 0-_.-----1.._ __ ."' _. 

firm In New York found that 34 per.. ,tl-:m'-Wi,tb water, -P,roc:essors "world. AD '~e ,form of .._~... and moved to.ODe oftbe'few el.....t•.
cent· used compressed weeks for Wide. it uld Ie ............ _,,&aw.,.... hour M d Fri &" 

some of their work force and that.14 '~l__ ~,,,"c.?... _~~~ .;.its.!lllCbinery. comoression Is the tlroduct of l'ri..;.... _ on ay-tl> day office lobs. ' 
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